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Hemily Health USA Membership & Distributor Compensation Plan

Hemily Health USA Membership
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Point Value (PV)
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' Distributor
Team bonus = $],200
/ \ 10,000 PV x 12%*

e PV that qualifies for a bonus is the
PV Value smaller line. 10,000 PV is removed
from both lines after the period
ends. As a result, the smaller line
will be reset to O PV and the larger
line will have 2,000 PV remaining
for the next period.

*12% Bonus Rate: When the aggregate PV
value from your personal purchases and the
purchases made by those you directly
referred reaches a total of over 300 PV.

2,000
PV

Carried over tothe next period
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PV volume requirements for each rank

Level ‘ PV volume*
Servant Leader (SL) 1,000,000
Creative Leader (CL) 500,000
Friend Leader (FL) 150,000
Innovative Leader (IL) 70,000
Pioneer Leader (PL) 35,000
Vision Leader (VL) 16,000
New wave Leader (NL) 7,000
Diamond Member (DM) 3,000
Sapphire Member (SM) 1,200
Emerald Member (EM) 400
Crystal Member (CM) The member who signed up

*Rank is determined based on your smaller PV volume at each period's closing date.
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Distributor

Directly referred
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(Diamond Member) Matching bonus = $520 ($400+$100+$20)

Team bonus Total $2,000
Matching bonus = $400 (2,000 x 20%)

Team bonus Total $1,000
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Team Buuns&ham Bouns
200, 00 0 2200 Matching bonus = $100 (1,000 x 10%)
Team Bouns Team Bouns . Team Bouns Team Bouns
Team bonus Total $400
200 200 - ¥00 32 Matching bonus = $20 (400 x 5%)
; Level1
Level 2
Level 3
= Members who do not qualify for the team bonus
6 Rollup
Depth Level ‘ EM SM DM VL PL IL FL CL SL
1 20% 20% 20% 20% 20% 20% 20% 20% 20% 20%
2 10% 10% 10% 10% 10% 10% 10% 10% 10%
3 5% 5% 5% 5% 5% 5% 5% 5%
4 5% 5% 5% 5% 5% 5% 5%
5 5% 5% 5% 5% 5%
6 5% 5% 5%
7 5%
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AUTOSHIP BONUS

Distributor
' (New Wave Leader) Autoship bonus = $80 ($5x16)

Directly referred
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DM $300
NL $500
VL $700
PL $1,000
IL $2,000
FL $3,000
CL $4,000
SL $5,000
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